
 

FREQUENTLY ASKED QUESTIONS ON 

ASSAM PANCHAYATI RAJ  SYSTEM                                              
Ramen Deka, E.C., SIPRD, Nalbari 

1. What does Panchayat mean? 

 

-The term “Panchayat” means a council of five or “Panch 

Parameshwar” which means “God speaking through the Five”. 

 

2. Define Panchayati Raj. 

 

-Panchayati Raj is an age old indigenous Indian politico 

administrative institution for village autonomy and 

development . It is a framework to adopt democratic system 

in rural India and finally bring the villages into the main 

stream. 

3.     What are the Panchayat Acts that have been passed in Assam           

after independence? 

-Five Acts have been passed. They are— 

i. Rural Panchayat Act  1948 :(Two tier system- Primary 

Panchayat and Rural Panchayat) 



ii. Assam Panchayati Raj Act 1959: (Three tier system-Gaon 

Panchayat, Anchalik Panchayat and Mohokuma Parishad) 

iii. Assam Panchayati Raj Act 1972: (Two tier system-Gaon 

Panchayat and Mohokuma Parishad) 

iv. Assam Panchayati Raj Act 1986 :(Three tier system- Gaon 

Panchayat, Anchalik Panchayat and Mohokuma Parishad) 

v. Assam Panchayati Act  1994: (Three tier system- Gaon 

Panchayat, Anchalik Panchayat and Zilla Parishad) 

 

4. What are the types of Panchayati Raj institutions in Assam? 

-Three types of Panchayati Raj systemin Assam are there- 

i. Zilla Parishad at District level 

ii. Anchalic Panchayat at Block level 

iii. Gaon Panchayat at village level  

5. How the area of a Gaon Panchayat is defined? 

-It can be any area comprising a revenue village or a group of 

revenue villages or a Forest village or a tea garden area or such 

administrative unit or part thereof. But the population of the 

area must be within 6000 to 10000. 

6.  What is the structure of a Gaon Panchayat? 

-- i.President –directly elected by people 

 ii. Vice President- elected from among the ward members 

iii. Ward member-10 persons –directly elected by people 

iv. Secretary- Govt. employee 



7. What is Gaon Sabha? 

- Gaon Sabha means a body consisting of persons registered in 

the electoral rolls relating to a village comprised within the 

area of Gaon Panchayat. 

8. What is the Quorum for a Gaon sabha? 

-The Quorum for a Gaon Sabha shall be one-tenth of the total 

members or one hundred number of voters of the Gaon 

Panchayat. 

9. What is the duration of Gaon Panchayat? 

- Every Gaon Panchayat continues for a period/term of five years. 

10. Is there any provision for reservation of seats of Gaon 

Panchayat? 

- There is provision of reservation of seats for SC, ST and women. 

11. How many seats are reserved for women? 

- 50% of the total seats are reserved for women  

12. What are the powers , functions and duties of President of 

Gaon Panchayat? 

- i. The President is responsible for convening the meeting or Gaon 

Sabha . 

ii. He presides over those meetings. 

Iii. He maintains the records of the Gaon Panchayat. 

iv. He has the responsibility for the financial and executive 

administration of the GP. 



v. He exercises administrative supervision and control over work of 

the staff of the GP and the officer and employees whose services 

may be placed at the disposal of the GP by any other authority. 

vi. Any other duties/power prescribed/directed by the 

Government. 

13. What are the powers, functions and duties of Vice-President of 

Gaon Panchayat? 

- i. He will exercise the powers, perform the functions and 

discharge duties of President as the President may, from time to 

time, subject to rules made in this behalf by the Govt., delegate to 

him by order in writing. 

ii. During the absence of President, he will exercise all the powwrs, 

perform all the functions and discharge all the duties of the 

president with the approval of the President Of the GP. 

iii.  He will exercise the powers, perform the functions and 

discharge duties as the GP may , by general or special resolution, 

direct or as the Govt. may by rule made in this behalf, prescribe. 

iv. He will exercise power or perform all duties of the President, if 

the President be removed, dies or resigns. 

14. How a President or a Vice-President resigns? 

- The President or the Vice-President of a GP may resign his office 

by writing under his hand addressed to the DC and to the 

President of the GP, as the case may be. 

 



           15. How No Confidence Motion Works against the President or 

the Vice-President of GP? 

             - President or the Vice-President will deemed to have vacated his 

office forthwith when resolution expressing want of confidence in him is 

passed by a majority of two third of the total number of members of the 

GP. 

16. How a member of a GP resigns? 

- A member of a GP may resign his membership in writing under his 

hand addressed to the President of the GP. 

17. How many meetings are mandatory to be conducted by Gaon 

Panchayat ? 

- A GP shall meet at least once in two months at the office. Six meetings 

in a year is compulsory. 

18. What is the Quorum for a meeting of the GP? 

- The Quorum for a meeting of the GP shall be one third of the total 

number of members. 

19. Before how many days a general meeting of a GP need to be 

notified? 

- Seven Days 

20. Before how many days a special meeting of a GP need to be 

notified? 

-Three days 

21. The notification consists of what? 



- The notification should be consist of the matters to be discussed, 

place, date and time of meeting. 

22. What is the provision of conducting a special meeting by the GP? 

-A special meeting can be arranged following the written appeal from 

at least one third members of the GP. It should be within 15 days of the 

appeal. 

23. What is the condition of postponing a GP meeting to a future date? 

-Due to insufficiency of Quorum within 30 minutes, a meeting can be 

postponed to the next day at the same time or a future date that must 

be within 15 days. 

24. Will there be any requirement of Quorum for a postponed meeting? 

-No.  

25. What are the general powers of GP? 

- A GP shall have powers to do all acts necessary for or incidental to the 

carrying out of the functions entrusted, assigned or delegated to it and 

in particular , and without prejudice to the foregoing powers, to exercise 

all powers specified in the Act. 

26. What are the Standing Committees under a GP? 

- i. Development committee 

ii. Social Justice committee 

iii. Social welfare committee 

27. How does a Anchalik  Panchayat constitute? 



-A Anchalik  Panchayat consists of the following members- 

I. One member from each GP to be directly elected from the territorial 

constituencies of the GP under the jurisdiction of the Anchalik  

Panchayat. 

ii. The President of the GP falling within the jurisdiction of the Anchalik 

Panchayat. 

iii. The members of the House of People and the Members of the 

Legislative Assembly of the State representing constituencies which 

comprise wholly or partly, the Anchalik Panchayat. 

28. Where the elected Anchalik Panchayat members come from? 

- One GP shall form a constituency for electing one member directly to 

the Anchalik Panchayat. 

29. Is there any provision of reservation in Anchalik Panchayat? 

- There is provision of reservation of seats for SC/ST and women in 

Anchalik Panchayat. Fifty percent of the seats are reserved for women. 

30. What is the duration of Anchalik Panchayat? 

- Five years. 

31. How the President and the Vice-President of Anchalik Panchayat get 

elected? 

- The directly elected members of Anchalik Panchayat (AP) shall elect 

from amongst the members , two members as President and Vice-

President respectively of the AP in a meeting to be convened by and 

presided over by the Deputy Commissioner. 



32. What are the powers, functions and duties of the President of AP? 

- a. The President will convene, preside over and conduct meetings of 

AP. 

b. He will discharge all duties imposed and exercise all the powers 

conferred on him under the Act. 

c. He will exercise supervision over the Executive Officer for securing 

implementation of the resolutions or decisions of the AP or of the 

standing committees. 

d. He will exercise overall supervision over the financial and executive 

administration of the AP and place before the AP. 

33. What are the powers, functions and duties of  Vice-President of AP? 

- a. The Vice-President of an AP will in the absence of the President, 

preside at the meeting of the AP. 

b. He will exercise such powers and perform such duties of the President 

of the AP as the President time to time may, subject to the rules made 

by the Govt. in that behalf, delegate to him by an order in writing. 

c. During pending of the election of the President or during the absence 

of the President rom the Panchayat area or by reason of leave for a 

period exceeding thirty days, exercise the powers and perform the 

duties of the President. 

d. He will exercise all powers and discharge all the duties and functions 

of President if the President be removed and/or dies or resigns. 

 

 



 

 

34. How a President or a Vice-President of AP resigns? 

- The President of a AP may resign his office by writing under his hand 

addressed to the DC and the Vice-President may resign his office at any 

time by writing to the President of the AP, and in absence of the 

President to the DC. 

35. How No Confidence Motion Works against the President or the Vice-

President of an AP? 

   - President or the Vice-President will deemed to have vacated his 

office forthwith when resolution expressing want of confidence in him is 

passed by a majority of two third of the total number of members of the 

AP. 

36. How a member of an AP resigns? 

- A member of an AP may resign his membership in writing under his 

hand addressed to the President of the AP and his seat shall become 

vacant immediately. 

37. What is the Quorum of a meeting of AP? 

- One third of the total numbers of members of the AP shall form a 

Quorum of transacting business at a meeting of the AP. 

38. What is the rule of notification for a meeting of an AP? 

-For a general meeting notification should come before 10 days and for 

special meeting 7 days notification is mandatory. 



39. What is the provision of conducting a special meeting by the AP? 

-A special meeting can be arranged following the written appeal from 

at least one third members of the AP. It should be within 15 days of the 

appeal. 

 

40. What are the Standing Committees of AP? 

- i. General Standing Committee 

ii. Finance, Audit and Planning Committee 

iii. Social Justice Committee 

41. How does a Zilla Parishad constitute? 

- The Zilla Parishad consists of – 

i. the members directly elected from the territorial constituencies of the 

District. 

ii. the Presidents of the Anchalik Panchayats  

iii. the members of the House of People and the Members of the State 

Legislative Assembly representing a part or whole of the District whose 

constituencies lie within the District. 

42. What is the provision of reservation of seats in Zilla Parishad (ZP) for 

SC and ST? 

- Seats shall be reserved for SC and ST in every ZP and the number of 

seats bear, as nearly as may be, the same proportion to the total 

number of seats to be filled up from amongst the directly elected 

members in that ZP as the population of the SC or ST in the ZP area 



bears to the total population of that area and such seats may be 

allotted by rotation to different constituencies in ZP in the manner 

prescribed. 

43. What is the provision of reservation of seats in Zilla Parishad (ZP) for 

women belonging to SC and ST? 

- Fifty percent of the total number of seats reserved for SC/ST shall be 

reserved for women belonging to SC/ST. 

44. What is the provision of reservation of seats for women in ZP? 

- Out of the total seats (including the reservation for SC/ST) fifty percent 

seats are reserved for women. 

45. What is the term of Zilla Parishad? 

- Five years. 

46. How the President and the Vice-President for ZP get elected? 

- After the constitution of ZP, the DC shall call the first meeting of the ZP 

for the election of a president and Vice-President by and from amongst 

the members directly elected for the ZP. 

47. How the President and Vice-President of ZP resign? 

- The President may at any time resign his office by writing and send it 

to Govt. through the DC and the Vice-President of ZP may resign his 

office at any time by writing and send to the President of the ZP and in 

absence of the President, to the Govt. through the DC. 

48. How No Confidence Motion Works against the President or the Vice-

President of ZP? 



   - President or the Vice-President will deemed to have vacated his 

office forthwith when resolution expressing want of confidence in him is 

passed by a majority of two third of the directly elected total number of 

members of the ZP. 

49. When a President or a Vice-President be removed from office of the 

ZP? 

- A President or a Vice-President or a member of a ZP may be removed 

from office by the State Govt. for misconduct in the discharge of his 

duties or neglect or incapacity to perform his duties or for being 

persistently remiss in the discharge of or guilty of any disgraceful 

conduct. 

50. What is the Quorum of a meeting of ZP? 

- One third of the total number of members of the ZP shall form a 

Quorum of transacting business at a meeting of the ZP. 

51. How many general meeting a ZP will conduct in a year? 

- A ZP should conduct at least four numbers of general meeting in a 

year. 

52. What is the provision of conducting a special meeting by the ZP? 

-A special meeting can be arranged following the written appeal from 

at least one third members of the ZP. It should be within 1o days of the 

appeal. 

 

53. What are the Standing Committees under ZP? 

- i. The General Standing Committee 



 

ii. The Finance and Audit Committee 

iii. The Social Justice Committee 

iv. The Planning and Development Committee 

54. What are the criteria to disqualify someone who is in power or want 

to get elected as President, Vice-President, or member of ZP /AP /GP? 

- i. If he/she has been convinced of an offence involving moral turpitude 

or ordered to give security for good behavior under section 110 of the 

code of criminal procedure, 1973, unless a period of four years has 

lapsed on the date fixed for holding election from the date of his release 

in case of a sentence other than imprisonment from the date of 

conviction. 

ii. If he/she has been dismissed from Govt. service, for commission of act 

involving moral turpitude unless a period of five years has elapsed on 

the date fixed for holding election from the date of his dismissal. 

iii. If he/she applies to be declared as an uncertified bankrupt or    

undischarged insolvent. 

iv. If she/he has been proclaimed a tout under the Legal Practitioners 

Act. 

v. If he/she holds any service of profit under Govt. or any educational 

institution recognized and received grant from the Govt.  

vi. If he/she has been a defaulter of payment of any rate, tax, cess or fee 

imposed under the provisions of the Pachayati Raj Act, 1994. 



55. What is the minimum age for PRIs’ member, President or Vice-

president to get elected? 

- Twenty one years. 

 

 

 

FREQUENTLY ASKED QUESTIONS ON 

FOURTEENTH FINANCE COMMISSION AWARD 

                                     Ramen Deka,E.C.,SIPRD,Nalbari 

 

1. Finance Commission is formed under which Article 

of the Indian constitution? 

# The Finance Commission is a body formed under 

Article 280 of the Indian Constitution. 

2. Finance Commission is constituted by whom? 

# Finance Commission is constituted by the President 

in every five years. 

3. Who is the Chairman of Fourteenth Finance 

Commission (FFC)? 



# Dr. Yaga Venugopal Reddy. 

4. Who are the other members of this Commission?  

# The Commission comprise Abhijit Sen, Member, 

Planning Commission; Sushama Nath, Former Union 

Finance Secretary; M Govinda Rao, former Director of 

National Institute of Public Finance and Policy;  

 

Sudipto Mundle, former Acting Chairman, National 

Statistical Commission; and A N Jha, Secretary to the 

Commission. 

5. What kind of work a Finance Commission has to do?  

# The commission has to take on itself the job of 

addressing the imbalances that often arise between the 

taxation powers and expenditure responsibilities of the 

centre and the states, respectively. Primarily, it has to  

ensure a sense of equality in public services across the 

states.  

6. What is the key recommendation of the 14th Finance 

Commission?  



# It has recommended an increase in the share of 

states in the centre's tax revenue from the current 32 

per cent to 42 per cent. This is indeed the single largest 

increase ever recommended by a Finance Commission. 

7.  What are the roles of Finance Commission? 

 

  

 

# i. Recommend States’ share of Union tax revenue: 

vertical devolution [Article 280(3)] + recommend the 

distribution of States’ share among States: horizontal 

devolution. 

ii. Recommend additional Union grants-in-aid for 

States if required [Article 275] 

iii. Additional Terms of Reference could be added if 

the President so desires. 

8. When was the FFC constituted? 

#   The Fourteenth Finance Commission (FFC) was 

constituted by the President on 2nd of January, 2013. 



9. What are the components of the total Grants-in-aid 

recommended by FFC? 

# FFC recommended grants-in-aid of Rs.5,37,354 (2015-

20) crore comprising  

             a. Rs. 2,87,436 crore for local bodies,  

             b. Rs.1,94,821 crore for Revenue Deficit Grants 

to 11 eligible states and  

              c. Rs.55,097 crore for Central share in SDRF.  

10. What FFC advised to local bodies regarding the 

process of utilizing the Grant? 

#   Along with the recommendation for assured 

transfers, FFC advised that all expenditure incurred 

by Pachayats and Municipalities on basic services 

within the functions devolved to them under the 

State laws may be incurred after proper plans are 

prepared by Panchayats and Municipalities, in 

accordance with the relevant rules, regulations, 

processes, and procedures applicable in the State.  



11. What is the amount of Grant from FFC award the 

GPs of Assam going to receive during 2015-16 to 2019-

20? 

# Using 2011 census data, FFC has awarded Rs. 4874.92 

crores as basic grant & Rs. 541.66 crores as 

performance grant from the second year onwards to 

the G.P.s of Assam for the period of this five years. 

12. What are the two components of FFC 

recommended Grant for the local bodies? 

# (i) Basic grant &  

   

 

(ii) Performance grant 

13. How much of the total grant to the local bodies 

belong to Basic Grant? 

# 90% 

14. How the Basic Grant is recommended to be 

distributed amongst the GPs? 



# The basic grant will be distributed by using the 

formula prescribed by the respective SFCs. In absence 

of the formula, the share of each G.P. should be 

distributed using 2011 population with a weight of 90% 

for population and 10% for area. 

15. What are basic civic services recommended by the 

FFC? 

# The basic civic services are-: 

  water supply  

 Sanitation including septic management  

 Solid waste management 

 Sewage 

 

 Storm water drainage 

 Maintenance of community assets 

 Maintenance of roads 

 Footpaths 

 Street-lighting 



 Burial and cremation grounds 

 Other basic service within the functions assigned 

to them under relevant legislations. 

16. Who will determine the criteria for performance 

grant? 

# The FFC has recommended that detailed procedure 

and the operational criteria, including quantum of 

incentives to be given, for disbursal of performance 

grants to Gram Panchayats and Municipalities will be 

decided by the State Governments concerned.  

17. What are the eligibility conditions for Gram 

Panchayats to receive performance grant? 

# The eligibility conditions for Gram Panchayats: 

i. The Gram Panchayats will have to submit audited 

accounts that relate to year not earlier than two 

years preceding the year in which the Gram 

Panchayats seeks to claim the performance grant. 

ii. The Gram Panchayats will have to show an 

increase in their own revenues over the preceding 

year as reflected in the audited accounts. 



18. How the undisbursed performance grants will be 

disbursed? 

#   In case some amount of Performance Grant 

remains after disbursement to the eligible GPs or 

Municipalities, this amount should be distributed on 

an equitable basis among all the eligible GPs or 

Municipalities that had fulfilled the conditions for 

getting the Performance Grant.  

19. Grants for a year is released in how many 

installments? 

# The grants shall be released in two installments.-in 

June and October of every fiscal year. 

20. Whithin how many days the State Govt. should 

release the Grants to the GPs? 

# The States should release the Grants to the GPs 

within fifteen days of it being credited to their account 

by the Union government. There should not be any 

deductions at source from the grants due to the local 

bodies.  

 21. What if the State Govt. is unable to release the 

installment in due time?                   



# In case of delay, the state govt. must release the 

installment along with interest at the Bank Rate of RBI 

paid from its own funds and a certification to this 

effect will be reflected in the UC to be furnished by the 

State Govt.  

22. What are the prerequisites while releasing the Basic 

Grants to the GPs? 

# First installment of Basic Grant for duly constituted 

Gram Panchayats for the year 2015-16 will be released 

in June,2015 unconditionally. Further installments 

would be released after receipt of UC for the previous 

installment in the prescribed format.  

 

 

 

FREQUENTLY ASKED QUESTIONS 

ON MAHATMA GANDHI NREGA 

 

Ramen Deka  

E.C., SIPRD, Nalbari 



1. What is the full form of MGNREGA? 

Ans. MGNREGA stands for Mahatma Gandhi National Rural 

Employment Guarantee Act. 

2. When this Act was notified? 

Ans. Mahatma Gandhi NREGA was notified on 7th of Sept, 2005. 

3. When did the Act come into effect? 

Ans. Mahatma Gandhi NREGA came into effect from 2nd of Feb, 

2006. 

4. How many Districts were covered in the first phase? 

Ans. 200 Districts. 

5.  When did the Act covered all the rural Districts of the country? 

Ans. With effect from 1st of April, 2008, the Act covered all the 

rural districts except those which have hundred percent urban 

populations. 

6. What is the mandate of the Act? 

Ans, The mandate of the Act is to provide at least 100 days of 

guaranteed wage employment in a financial year to every rural 

household whose adult members volunteer to do unskilled manual 

work. 

 

7. What are the ten Entitlements under MGNREGA for the wage 

seekers? 



      Ans.  i. Right to a Job Card. 

ii. Right to demand and receive work within 15 days. 

iii. Right to unemployment allowance. 

iv. Right to plan and prepare a shelf of projects. 

v. Right to obtain work within a radius of 5 km 

vi. Right to worksite facilities . 

vii. Right to notified wage rate. 

viii. Right to receive wages within 15 days. 

  ix. Compensation for delay in payment of wages. 

x. Right to time bound redress of grievances, right to 

conduct concurrent social audits and social audits of All 

Mahatma Gandhi NREGA expenditures. 

 

8. What is a Job Card?   

Ans. Job Card is a key document that records workers’ 

entitlements under MGNREGA. It legally empowers the 

registered households to apply for work, ensures transparency 

and protects workers against fraud. 

9. What is the procedure to register oneself for employment? 

Ans. Household having adult members desirous of seeking 

unskilled wage employment in MGNREGA may apply for 

registration. The application for registration may be given on 

prescribed form or plain paper to the local Gram Panchayat. To 

allow maximum opportunities to families that may migrate, 

registration shall also be opened throughout the year at the GP 

office. 

 



10. How a Job Card is received by a HH? 

Ans. The adult member of every household residing in rural 

area and   willing to do unskilled manual work , may submit 

their names, age and the address of the household to the GP 

they reside for registration of their household & for issuance of 

a job card. 

It shall be the duty of the Gram Panchayat, after making such 

enquiry, to issue a job card within 15 days from the date of such 

application. 

11. What are the information available in a Job Card? 

 Ans. Job Card contains the names and photographs of all 

adult members in the household. (So anyone of them can 

apply and receive work) 

 Job Card records entitlements of the workers under 

MGNREGA. 

 Job Card contains all the up to date details of work applied 

for and received, wages paid etc. 

12. Who is the custodian of a Job Card? 

Ans. All the Job cards must remain in the custody of the 

workers concerned 

If taken for updating, the JC must be returned immediately. 

 Job Cards of a worker found in the possession of any other 

person, without a valid reason, is an offence punishable under 

Section 25 of the Act.  

13. Who is responsible for updating the Job Card? 

Ans. The concerned GRS or authorized functionary.  



14. What is Rozgar Diwas  ? 

Ans. Rozgar Diwas is a  Diwas which has to be organized at 

Gram Panchayat and/ or Ward level at least once a month in 

order to accurately register unmet demand , effectively convey 

the  entitlements and rights of workers and redress grievances. 

Gram Rozgar Diwas should be organized as a means of demand 

registration and grievance redressal . 

15. What we have to look into for verification or updation of a Job 

Card ? 

Ans.   i. Aadhaar number (Obtained after seeking consent of the 

worker) , SECC TIN number, if any, bank account/ post office 

account number must be verified and entered in the Job card. 

 ii. Either family photo or photos of workers or individual photos 

(preferably) of that family, dully attested by the competent authority 

is mandatory. 

iii. Demand, allocation, work done and payment details must be 

updated in the Job Card. 

 

16. Can a Job Card be cancelled on the ground of non-

demand/non-reporting for work? 

Ans. No JC is to be cancelled in a routine manner and certainly 

not on the ground of non-demand/ non-reporting for work. JCs 

can be cancelled only if HH has migrated permanently to the 

urban areas or it is proved to be a duplicate or fake Job Cards. 



17. Can any implementing authority / Job Card provider charge 

something while they issue a new Job Card? 

Ans. No, expenditure involved for printing of new JCs, if required, will 

be met from administrative expenditure within the ceiling of 6% of 

the state’s Mahtma Gandhi NREGA fund. 

18. Which categories of JCs holder are eligible to receive additional 50 

days of wage employment beyond the stipulated 100 days in a FY ? 

Ans. The Scheduled Tribe households in a forest area are 

eligible to receive this benefit, provided that these HHs have no 

other private property except for the land rights provided under 

FRA Act 2006. 

19. What are the mechanisms for demand for work under MGNREGA 

? 

Ans.  i. Oral application dully reduced to are written application of 

demand. 

ii. Written application (Through specified forms/ 

Form 6/ White paper) 

iii. Telephonic application (Through the Interactive 

Voice  Response System ( IVRS) )/ Call Centre. 

   iv. Through Kiosks set up by the State government. 

V. Online application (Through the NREGASoft / or 

any other web medium dully notified by appropriate 

by Government. 

 



20. What are the main steps in LB preparation at GP level? 

a. Ans.  i. Estimate of Demand 

ii. Identification of needs 

iii.Identification of Resource Envelope. 

Iv. Preparation of Draft Development Plan. 

V. Approval by the Gram Sabha/ Ward Sabha.  

 

 

21. How many numbers of Blocks and GPs are identified under 

Mission Water Conservation? 

Ans.  2264 numbers of Blocks under which 93351 numbers of Gram 

Panchayats are identified under MWC 

23. How to estimate the Annual LB for MGNREGA ? 

Ans. Annual LB for MGNREGA = Wage cost + Material cost + 

Administrative cost. 

For example, if the cost of the project is ` 100, the wage 

expenditure is at least ` 60 and the material expenditure is at 

most ` 40. Further, a maximum of ` 6 can be utilised towards 

administrative expenses over and above the wage and material 

expenses. 

24. What is project LIFE under Mahatma Gandhi NREGA ? 

Ans. Project for Livelihoods In Full Employment under 

Mahatma Gandhi NREGA is a convergence initiatives to pro 

actively priorities willing youth from HHs largely dependent on 

MGNREGA for livelihood, to be supported through skilling 



programmes by DDU-GKY, DAY-NRLM and RSETI .The project 

aims at promoting self-reliance and improving the skill-base of 

the MGNREGA workers and transforming them into confident, 

fully employed/self sufficient persons and entrepreneurs.  

 25. What is the main relation between the Mahatma Gandhi 

NREGA and Mahatma Gandhi NREGS ? 

Ans. The Central govt. has powers to make rules and to amend 

Mahatma Gandhi NREGA . On the other hand the State govt.s 

have powers to make rules an amend the concern State scheme. 

26. Who are the key stakeholders of MGNREGS? 

Ans. The key stakeholders are: 

a. Wage seekers 

b. Gram Sabha (GS) 

c. Three-tier Panchayati Raj Institutions (PRIs) 

d. Programme Officer at the Block level 

     e. Programme Coordinator (DPC) 

f. State Government 

g. Ministry of Rural Development (MoRD) 

       h. Civil Society 

        i. Other stakeholders [viz. line departments, convergence 

departments, Self-Help Groups (SHGs), etc.] 

 

27. What are the Roles of State Employment Guarantee Council 

(SEGC)? 



Ans. The SEGC has the following roles and 

responsibilities: 

i) Advise the State Government on the 

implementation of the Scheme 

ii) Review the monitoring and redressal 

mechanisms and suggest improvements 

iii) Evaluate and monitor the Scheme within the 

State 

iv) Recommend the proposals of works to be 

submitted to the Central Government under para  

(ix), Schedule I of the Act 

v)  Promote widest possible dissemination of 

information about this Act and the Schemes therein 

vi) Prepare the annual report to be laid before the 

State Legislature by the State Governments 

  

28. How is Household defined in MGNREGA? 

Ans. “Household” means the members of a family related to each 

other by blood, marriage or adoption and normally residing together 

and sharing meals or holding a common ration card. 

29. Who can apply for Job Card Registration? 

Ans.  A household having adult members desirous of seeking 

unskilled employment in MGNREGA may apply for 

registration. 

30. What is the frequency of Job Card registration? 

Ans. Throughout the Year 

31.  Who should apply for Job Card on behalf of a Household? 



Ans.  Any adult member can apply on behalf of Household. 

32. What is the definition of an adult in a household? 

Ans. Adult means a person who has completed 18 years of age. 

33. Can all adult members of a household register for Job Card? 

Ans. Adult members of a household willing to do unskilled manual 

work can register themselves to obtain a job card under MGNREGA. 

34.  Is there any pre-printed form for providing details while 

registering for Job Card? 

Ans. The State Government may make a printed form available as 

per format prescribed in the relavant Annexure of the MGNREGA 

Operational Guidelines 2013. However, a printed form should not be 

insisted upon. 

35. What are the issues the Gram Panchayat need to verify when 

application was made for Job Card? 

Ans. The Gram Panchayat need to verify: 

                 -Whether the household is really an entity as stated in the 

application 

                   -Applicant households are local residents in the GP 

concerned 

                     - Applicants are adult members of the household 

The process of verification shall be completed not later than a 

fortnight after the receipt of the application. 

36. For how many years is the registration for Job Card valid? 



Ans. The registration is valid for five years and may be renewed/re-

validated following process prescribed for renewal/revalidation as 

and when required. 

37. If the information contained in the application found to be 

incorrect, what is the process to be adopted? 

Ans. The Gram Panchayat will refer the application to PO. The PO, 

after independent verification of facts and giving the person 

concerned an opportunity to be heard, may direct the GP to either 

(i). register the household or (ii). reject the application or (iii). secure 

the particulars correct and re-process the application. 

38. What is the time limit for issuing Job Cards (JC) if the application 

made is correct? 

Ans. Within a fortnight after due verification is completed on finding 

out eligibility of a household, the job cards should be issued to all 

such eligible households. 

39. Can the Job Card be handed over to any member of the 

household? 

Ans. Yes, it can be handed over to any adult member of the 

applicant's household in the presence of a few other residents of the 

GP. 

40. Should the cost towards Job Card (including the photograph 

affixed on it) be borne by the applicant? 

Ans. No, the cost of the Job Cards, including that of the photographs 

affixed on it, are covered under the administrative  expenses  and 

borne as a part of the programme cost. 



41. If a person has grievance against the non-issuance of a Job Card, 

then to whom she/he has to represent the matter? 

Ans. The matter can be brought to the notice of PO. If the grievance 

is against the PO, then the matter can be brought to the notice of 

DPC or the designated grievance-redressal authority at the block or 

district level. 

42. Is there any time-limit to address the grievances in regard to non-

issuance of Job Card? 

Ans. Yes, all such complaints shall be disposed off within 15 days. 

43. Is there any provision to provide duplicate Job Card for a lost 

one? 

Ans. Yes, a Job Cardholder may apply for a duplicate Job Card, if the 

original is lost or damaged. The application will be given to the GP 

and shall be processed in the manner of a new application, with the 

difference being that the particulars may also be verified using the 

duplicate copy of the JC maintained by the Panchayat. 

44. Can any adult member of household seek wage employment? 

Ans.Every adult member of a registered household whose name 

appears in the JC shall be entitled to apply for unskilled manual 

work. 

45. Is there any duration limit fixed for seeking work by adult 

individuals registered in the JC? 

Ans.  Yes, as per Para 11, Schedule II normally, applications for work 

must be for at least fourteen days of continuous work, other than the 



works relating to access to sanitation facilities, for which application 

for work shall be for at least six days of continuous work. As per 

Para 10, Schedule II  there shall be no limit on the number of days of 

employment for which a person may apply, or on the number of days 

of employment actually provided subject to the aggregate 

entitlement of the household. 

46. Can a job card be cancelled? 

Ans. No, as per Para 4, Schedule II no job card can be cancelled 

except where it is found to be a duplicate, or if the entire household 

has permanently migrated to a place outside the Gram Panchayat 

and no longer lives in the village. 

47. When is an applicant eligible for Unemployment allowance? 

Ans. If an applicant is not provided employment within fifteen days 

of receipt of his/her application seeking employment, in all cases of 

advance application, employment should be provided from the date 

that employment has been sought, or within 15 days of the date of 

application, whichever is later. Else, unemployment allowance 

becomes due. It will be calculated automatically by the computer 

system or the Management Information System (MIS). 

48. Who is responsible for the payment of Unemployment 

allowance? 

Ans. As per Section 7(3) of MGNREGA, State Government is liable to 

pay unemployment allowance to the household concerned. State 

Government shall: 



-Specify the rate of unemployment allowance payable [Section 7 (2) 

of Act] 

-Frame Rules governing the procedure for payment of unemployment 

allowance and 

-Make necessary budgetary provision for payment of unemployment 

allowance. 

49. Who is Mate under MGNREGS? 

Ans. A mate is a worksite supervisor. At least one mate should be 

present for every 100 workers. A person working as a mate should 

not be a worker on the same MGNREGS worksite at the same point 

of time. 

50. What are the responsibilities of Gram Rozgar Sahayak? 

Ans. The responsibilities of the GRS are as follows: 

a. Overseeing the process of registration, distribution of job 

cards, provision of dated receipts against job    applications, 

allocation of work to applicants etc.; 

b. Facilitating Gram Sabha meetings, social audits and Rozgar 

Diwas; 

c. Recording attendance of labour every day either himself/ 

herself or through the mate in the prescribed muster rolls at the 

worksite; 

d. Ensuring that group mark-outs are given at worksite for 

every group of labourers, so that the workers know the output 

required to be given to earn wage rate every day; 



e. Ensuring that all mates attend worksites on time and take 

roll calls/ attendance in prescribed muster roll at worksite only; 

f. Ensuring worksite facilities [as defined in the Operational 

Guidelines] and updating job cards of the workers regularly; 

g. Maintaining all MGNREGS-related registers at the Gram 

Panchayat level, assist the Panchayat Secretary or any other 

official responsible for maintenance of MGNREGA accounts; 

and ensuring that these documents are conveniently available 

for public scrutiny. 

51. What is a Gram Panchayat Development Plan under MGNREGA? 

Ans. Section 16 (3) & (4) of the Act states that every Gram Panchayat 

shall prepare a Development Plan and maintain a shelf of works to 

meet the employment demand.  A development plan is an annual 

work plan that comprises shelf of projects for each village with 

administrative and technical approvals. The development plan is a 

rolling plan, since the approved shelf of projects may carry over one 

financial year to the next depending upon this lifespan of the 

projects. 

52. What are the categories of works that can be taken up under 

Mahatma Gandhi NREGS ? 

Ans.    Category A: Public Works Relating to Natural Resources 

Management. 

Category B: Individual Assets for Vulnerable Sections 

(Only for Households in Paragraph 5 of Schedule I). 

Category C: Common Infrastructure for NRLM Compliant 

Self-Help Groups. 



Category D: Rural Infrastructure. 

53. Who are the prioritised beneficiaries under Mahatma Gandhi 

NREGA for IBS ? 

Ans.  (a) Scheduled Castes 

(b) Scheduled Tribes 

(c) nomadic tribes 

(d) denotified tribes 

(e) other families below the poverty line 

(f) women-headed households 

(g) physically handicapped headed households 

         (h) Beneficiaries of land reforms 

         ( i) the beneficiaries under the IAY/PMAY-G 

(j) Beneficiaries under the Scheduled Tribes and Other 

Traditional Forest Dwellers (Recognition of Forest    

Rights) Act, 2006 (2 of 2007) . 

54. List out the mandatory details to be provided in the State 

Government proposal for introducing new category of work. 

Ans. The proposal for introducing new category of work should 

contain the following: 

b. Justification for the work. 

c. Areas where the work will be undertaken. 

d. Number of wage seekers to be employed (employment 

potential). 

e. Nature of durable asset to be created. 

f. Expectations from the work to strengthen the livelihood 

base of the rural poor. 



f. Other benefits that may accrue such as continued 

employment opportunities, strengthening of the local   

economy and improving the quality of lives of people. 

55. Define negative works under MGNREGS? 

Ans. The works which are not included in the list of permissible 

works and  works which are non-tangible, not measurable, non-

quantifiable, repetitive such as removing grass, pebbles, agricultural 

operation are not permitted. 

56. Can the expenditure for tools and implements used for work be 

met under MGNREGA? 

Ans. Yes. Initially, workers to be facilitated to bring their tools and 

implements. If not then these may be arranged by Panchayats/ 

SHGs. The expenses for this purpose can be booked under material 

expenditure. 

57. Who approves the project proposal which covers more than one 

GP? 

Ans. In case of proposals that cover more than one GP, it will require 

the approval of all panchayats concerned . 

58. Who is empowered to select the implementing Agency? 

Ans. The selection of the implementing Agency, other than the GP 

will be done by the DPC which is based on their technical expertise, 

capacity to handle work with the framework of MGNREGA. 

59. List out the details to be entered in NREGASoft while issuing the 

paper muster roll? 



Ans. The fields required to be entered in NREGASoft for issuance of a 

paper muster roll are as below: 

g. Panchayat name 

h. Worker category (unskilled or skilled/semi-skilled) 

i. Muster roll No. (from & to) 

j. Work Code 

k. Date of issuance (by Programme Officer) 

l. Number of labour in muster roll 

m. Received by whom 

n. Date of the receipt. 

60. What is the motto of conducting project initiation meeting? 

Ans. To inform workers about the provisions of the Act, the system 

of payment of wages, SoR, information on worksite facilities and 

their entitlements in the event of their injury by accidents or death or 

injury or death of any child accompanying the worker. 

61. Who is authorised to take measurements? 

Ans. Mate takes measurement at the end of the day and Technical 

Assistant measures the work every week or soon after closure of the 

muster roll. Junior Engineer check – measures the measurements 

recorded in the Measurement Book. 

62. When can the work completion report be uploaded on the 

NREGASoft? 

Ans. A physically completed work can be closed only after the check 

measurement engineer has thoroughly examined the work and 

records. 



63. What details need to be provided on the pay slip? 

Ans. Individual pay slips or wage slips should have the details of 

wage payments like work ID, wage rate, number of days worked, 

amount earned by the worker during the week, number of mandays 

completed per HH and number of mandays of employment due to 

the households concerned etc. 

64. What is the schedule for the disbursement of wage? 

Ans. As per Section 3(3) of the Act disbursement of daily wages shall 

be made on a weekly basis or in any case not later than a fortnight 

after the date on which such work was done. 

65. Can the wage seeker be paid the wages immediately after closure 

of muster roll? 

Ans. No, Wage payments are made after due verification of muster 

rolls, onsite physical measurement of works and valuation thereof. 

66. Is there any compensation for delay in payment of wages? 

Ans. MGNREGA workers are entitled to receive delay compensation 

at a rate of 0.05 per cent of the unpaid wages per day for the 

duration of the delay beyond the sixteenth day of the closure of the 

MR. 

67. What social security is provided for MGNREGS workers? 

Ans. The two types of insurance provided under social security 

exclusively for MGNREGS workers are  

i) JBY provides life coverage and disability 

benefits to rural people. 



ii) RSBY has been extended to all Mahatma 

Gandhi NREGA workers/ beneficiaries who 

have worked for more than 15 days in the 

preceding financial year. 

68. Who constitutes Special Category of Workers (Vulnerable 

Groups) under MGNREGA? 

Ans. The special category of workers are from: 

iii) Persons with disabilities 

iv) Primitive Tribal Groups 

v) Nomadic Tribal Groups 

vi) De-notified Tribes 

vii) Women in special circumstances 

viii) Senior citizens above 65 years of age 

ix) HIV positive persons 

x) Internally displaced persons 

xi) Rehabilitated bonded labour 

69. What are the specific interventions needed for Vulnerable 

Groups? 

Ans. The specific interventions are: 

-At least one work which is suitable for Particularly Vulnerable 

Groups especially the aged and the disabled shall be kept open at all 

times to provide work as per demand 

-Special drive through existing and exclusively identified resource 

persons to identify the vulnerable groups 



-State Government should designate one officer as Coordinator 

(Vulnerable Groups) to exclusively look after the needs and 

requirements of these groups 

-Dissemination of information among Vulnerable Groups 

-Specific works identified for these groups 

-Provision within the MIS for tracking their coverage 

-As per Para 1, Schedule II if the job seeker is a single woman or 

disabled person or aged person or released bonded labour or 

belonging to Particularly Vulnerable Tribal Group, they must be 

given a special job card of a distinct colour  which will ensure them a 

special protection in providing work, work evaluation and worksite 

facilitates, as the case may be. 

70. What  is  the  name  of  the   web-enabled  application  the  

Central  Government  has developed  ? 

Ans. NREGASoft which is hosted at the portal accessible as http:// 

nrega.nic.in. 

71. Can the approved Labour Budget be revised? 

Ans. Yes. Since LB is an estimation and MGNREGA is a demand-

driven programme, the States/UTs may, based on actual 

performance, any time during the year, come back to the Ministry 

requesting revision of their existing LB.  

72. What are the permissible activities under administrative 

expenditure? 



Ans.  i. Training  ii. IEC activities  iii. MIS  iv. Quality Management  

v. Setting up of grievance redressal system  vi. Professional / 

Technical services  vii. Operational expenses  viii. ICT facilities in 

GPs  ix. Additional staff deployment  x. Social Audit.  xi. Worksite 

facilities  xii. Evaluation and Research  xiii. Contingency 

expenditure-ex gratia payment, medical treatment and 

hospitalization. 

73. What action is expected of States for a satisfactory ATR? 

Ans. State Government to issue necessary instructions/ guidelines to 

correct the deficiency observed. Take appropriate administrative 

action against those found to be violating the provisions of the Act / 

Guidelines. 

With regard to the complaints relating to financial 

irregularities, generally, the following action should be taken 

for an acceptable ATR: 

1. For employees: 

i. Lodging FIR against the delinquent officer(s) in 

case, prima facie, a criminal intent is apparent 

and 

                                   ii. Formal initiation of departmental enquiry and 

iii. Recovery of the amount found misappropriated. 

2. For Elected Representatives: 

i) Proceedings for disqualification/ termination 

/ recovery initiated under the State PR Act 

and 



ii) Recovery should be ordered through a formal 

recovery certificate or a written order if, 

following a due process, recovery is due. 

74. What is social audit? 

Ans. Social Audit is the critical stock taking of any programme or 

scheme by the community with active involvement of the primary 

stakeholders.  It includes audit of the quality of works being executed 

at different levels along with the details of disbursements made, the 

number of labourers employed and materials used.  The people in 

coordination with local administration will conduct social audit. 

75. What is the objective of Social Audit? 

Ans. The basic objective of social audit is to ensure public 

accountability in the implementation of projects, laws and policies. 

76. What is the frequency of conduct of Social Audits? 

Ans. As per Para 25(c) of Schedule I social audit should be conducted 

at least once in every six months As per Para 25(b) of Schedule I, 

concurrent social audit shall be done for all works every month. 

77. What is Ombudsman? 

Ans. An Ombudsman is one who advocates for fairness, equity and 

administrative efficiency. 

78. What are the eligibility criteria for a person to be selected as 

ombudsman? 

Ans. Persons of eminent standing and impeccable integrity with at 

least twenty years of experience in public       administration, law, 



academics, social work or management are eligible for being selected 

as ombudsman. 

79.  What aspects are covered under quality management? 

Ans. The issues relating to works execution covered under quality 

management are; project selection, site selection, survey, project 

design estimates, work execution, supervision etc. 

80. What are the three distinct aspects of quality management? 

Ans. The three distinct aspects of Quality Management are: 

i Quality control at site; 

ii Quality supervision; and 

iii Quality monitoring. 

81. Who will bear the cost of quality management? 

Ans. The cost of NLMs will be borne by the Ministry; SQMs will be 

paid remuneration and allowances as decided by the State. The 

expenses on SQMU will be borne out of funds provided by Central 

Government to meet administrative expenses for MGNREGA. 

82. What types of convergence are permissible under MGNREGS? 

Ans. The five main types of convergence permissible under 

MGNREGS are: 

i. Funds may be made available from other schemes, to meet cost of 

an identifiable part of the project that could result in enhanced 

durability of assets created / proposed using MGNREGA funds. 



ii. Funds may be made available from other schemes as livelihood 

component for putting to use for livelihood, assets created/ proposed 

using MGNREGA funds. 

iii. To provide for technical inputs from concerned departmental 

officials 

iv. Gap filling, meaning pooling together funds of MGNREGA and 

other schemes and deploying pooled funds for creation of an asset. 

v. A combination of two or more of the above modes is also possible 

83. What is the significance of organising workers into Labour 

Groups? 

Ans. As per Para 28, Schedule I, organising workers into labours 

groups helps to improve the participation of workers in 

implementation and ensures provision of entitlements provided 

under the Act. 

84. Who are eligible to become members in labour groups? 

Ans. Workers who have put in 10 days of work during the previous 

year. 

85. What are the functions of labour groups? 

Ans. i. Ensure the entitlements of MGNREGA accessed in letter and 

spirit. 

ii. Ensure the quality of work at the desired level. 

iii. Motivate every worker to put in his/her best effort. 

iv. Guard against malpractices and bring to the notice of 

authorities if any. 



v. Collectively take up grievances. 

86. What are the Rights of the labour groups? 

Ans. Labour groups shall have the following rights. 

ii. Get the details of work and measurements in a 

language understood by them. 

iii. Verify all records related to MGNREGS 

iv. Take up individual and collective grievances 

v. Seek and obtain written information on matters 

related to MGNREGS and also written response to 

doubts related to the scheme. 

vi. Trained regularly not only on the implementation of 

MGNREGS but also to acquire skills. 

vii. Collect membership fee not exceeding `100 per year. 

87. What are the 7 Registers to be maintained under MGNREGA? 

Ans.   i. Register for Job Card (Application, Registration, and Job                         

Card    Issue) and Household employment reports.  

ii. Gram Sabha Register. 

iii. Demand for work, Allocation of work and Payment of wages 

Register. 

iv.Work Register. 

v. Fixed Asset Register. 

vi. Complaint Register. 

Vii. Material Register. 



(Register- i ,iv ,vi and vii can be maintained online and Register ii, iii 

and v are to be maintained manually ) 

GEO–MGNREGA (FAQs)            

 

87. What is Geo-MGNREGA? 

Ans.Geo-MGNREGA is a software solution to Photo Geotag all 

completed assets under Mahatma Gandhi  NREGA (MGNREGA) by 

the use of space technology and to integrate the details of the wage 

and material into the public domain for online recording and 

monitoring  to ensure transparency and accountability.  

88.  What are the objectives of Geo-MGNREGA ? 

Ans.The objective of Geo-MGNREGA is to create a Geographical 

Information System (GIS) solution to visualise, analyse and explore 

the data of assets created under the MGNREGA. It essentially 

enables to view the assets created under MGNREGA across India on 

a map. The unique capabilities of NREGASoft and Bhuvan are 

integrated into one Geospatial Asset Management and Planning tool 

and are named as ‘Geo-MGNREGA’. 

89. What is Work ID ? 

Ans. The Work ID is a unique identifier of work created in 

NREGASoft. It is a system generated unique number and is 

generated at the time of work creation in the NREGASoft. 

90. What is Fixed Asset Register? 



Ans. Fixed Asset Register (FAR), is a physical form of record that 

clearly identifies all the assets that have been created under the 

Mahatma Gandhi NREGA, by undertaking various permissible 

works. 

91. What is the link between Fixed Asset Register (FAR) and Geo-

MGNREGA ?  

 

Ans. Both the Fixed Asset Register (FAR) and Geo-MGNREGA share 

many common features and objectives. The physical records from 

the FAR and GIS visualisations in Geo-MGNREGA mirror each other. 

92. Who is SGNO ?  

Ans. State GIS Nodal Officer (SGNO) is appointed to coordinate and 

monitor implementation of Geo-MGNREGA programme in a State.  

93. Who is DGNO ?  

Ans. District GIS Nodal Officer is an officer appointed at the district-

level to monitor the implementation of Geo-MGNREGA. DGNO 

ensures the quality of geotag.  

94. Who is GAS ? 

Ans. GIS Asset supervisor is nominated by the State, is an official 

appointed at the block-level, responsible for validation of data 

entered by the MSE.  

Ans. MGNREGA Spatial Enumerator (MSE) is an officer appointed in 

a gram panchayat, who is responsible for capturing GPS location of 

the Mahatma Gandhi NREGA asset, along with two pictures using 



Geo-MGNREGA Android Mobile Application. The MSE could be 

Gram Rojgar Sahayak (GRS), Technical Assistant or any other 

person nominated by the respective State Governments. 

 

96. What should I do if I need to change my mobile? 

Ans. You need to request the GAS to cancel your registration with 

the old mobile then go for registration using new mobile.   

97. Can we use the mobile application without 3G ? 

Ans. Yes, we can use 2G or 4G or WiFi with internet facility.  

98.  Can the mobile application work without 2G/3G/4G ?  

Ans. Yes, Internet is not required to geo-tag an asset but it required 

to send the captured geotag data. You can connect broadband 

service at office or home through WiFi facility and send data. 

99. Can an MSE register through mobile site ?  

Ans. Yes, MSE registration is done through Mobile application only. 

The registration will need to be approved by GAS. 

100.  How many pictures can I take for one asset? 

Ans. Two pictures are to be mandatorily taken for each asset. No 

more than two pictures can be uploaded for one asset. 

    

 

 

 



 

 

 

 

FREQUENTLY ASKED QUESTIONS ON NRLM 

                                                                                                               Ramen Deka 

                                                                               E.C., SIPRD, Nalbari 

1.What is NRLM - Aajeevika ?  

Ans. National Rural Livelihoods Mission (NRLM) - Aajeevika was launched by 
the Ministry of Rural Development (MoRD), Government of India in June, 2011 
as a restructured version of Swarna Jayanti Gram Swarozgar Yojna (SGSY). 
NRLM has the mandate of reaching out to 100 million rural poor in 6 lakh 
villages across the country.  

The poor have innate capabilities to overcome poverty. NRLM strives towards 
unleashing this entrepreneurial capability by creating appropriate platforms 
for the poor through a dedicated and sensitive support structures. 

2. What is NRLM’s goal ? 

Ans. To cover 7 Crore rural poor households, across 600 districts, 6000 blocks, 
2.5 lakh Gram Panchayats and 6 lakh villages in a period of 8-10 years. 

3.  What is the vision of NRLM? 

Ans. Each poor family should have annual income of at least Rs.50,000 per 
annum.  

4. What is DAY-NRLM? 

http://aajeevika.gov.in/content/faq


Ans. In November 2015, the programme NRLM was renamed Deendayal 
Antayodaya Yojana (DAY-NRLM) 

5. When did ASRLM Society come into existence?  

Ans. ASSAM STATE RURAL LIVELIHOODS MISSION SOCIETY 

was registered ON 11-11-2011Under Societies Registration Act XXI, 1860 . 

 

6.How is it different from Swarna Jyanti Swarozgar Yojana (SGSY)? 

Ans. NRLM has adopted ‘demand driven’ strategy, in place of SGSY’s 
‘allocation based’ strategy. This implies that under NRLM, states have greater 
autonomy to plan for implementing the programme. NRLM encourages states 
to prepare State Perspective for Implementation Plans (SPIP) for seven years 
and Annual Action Plans (AAPs). The allocation for the state is released 
against the approved AAP.  

NRLM has adopted a Participatory Identification of Poor (PIP) instead of the 
BPL to identify its beneficiaries.  

7.What are the key features of NRLM? 

Ans. NRLM rests on three major pillars – universal social mobilization, 
financial inclusion and livelihoods enhancement. It works towards bringing at 
least one member (preferably a woman) from all poor families into the SHG 
network. The SHGs and their federations offer their members services such as 
savings, credit and livelihoods support. As the Institutions of the Poor (IoP) 
mature, they are facilitated to take up livelihoods/income-generating activities 

8.How is NRLM being implemented? 

Ans. NRLM has put in place a dedicated, sensitive support structure to 
facilitate the creation and functioning of IoP. The SRLMs are given the 
responsibility of implementing the programme in the states based on their 
States Perspective Implementation Plans (SPIPs) and Annual Action Plans 

http://aajeevika.gov.in/content/faq
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(AAPs). District Mission Management Units (DMMU) and Block Mission 
Management Units (BMMU) are established to implement the programme.  

At the national level, the National Rural Livelihoods Promotion Society 
(NRLPS) has been set up to serve as the technical support agency to NRLM. 
NRLPS supports the SRLMs in strategizing, planning and implementing 
NRLM. 

9.Who are eligible for benefits under NRLM? 

Ans. The NRLM Target Households (NTH) are identified through the 
Participatory Identification of Poor (PIP) instead of the BPL. The PIP is a 
community-driven process where the CBOs themselves identify the poor in the 
village using participatory tools. The list of poor identified by the CBO is vetted 
by the Gram Sabha. 

6. What is the definition of a SHG? 

Ans. A SHG forms when-- 

 10-15 “poor people”, 

Who have same socio-economic status, 

Who have more or less similar problems, 

lives nearby & come together with-- 

Unity, trust, understanding, affinity & self help 

                and  

share responsibilities to achieve the common goal for overcoming poverty.  

7. How many members can form a SHG under ASRLMS? 

Ans. Women SHGs under NRLM consist of 10-15 persons. In case of special 
SHGs i.e. groups in the difficult areas, groups with disabled persons, and 
groups formed in remote tribal areas, this number may be a minimum of 5 
persons. 

http://aajeevika.gov.in/content/faq


8. Why SHG? 

Ans.  

 To bring unity 

 Platform for discussion of issues and concerns 
 To build their own capacities 
 a space for self-help, mutual cooperation and collective action for social 

and economic development 
 promotes savings and builds own funds  
 To identify and tap local resources for their development 
 Build leadership 
 Become aware of social and economic issues 
 Know about rights and entitlements 
 Promote equity  
 Social security  

9. What are the eligibility criteria to become a member of a SHG? 

 Ans. She should be from a poor household 
 Age between 18-60 years 
 One member from one household and one SHG 
 No political affiliation 

10. What is Panchasutra? 

Ans. SHGs under NRLM mandatorily follow the following Five Principles, 
known as Panchasutra— 

1. Weekly Meeting 

      2. Weekly Savings 

       3. Regular Internal Lending 

      4. Regular Loan Repayment 

      5. Healthy Book Keeping 



11. What are the additional five principles to make Panchasutra a Dashasutra? 

Ans. Along with Panchasutra another Five  Principles are suggested to follow  
after 3 t0 6 months of SHG formation. Then the Panchasutra becomes 
Dashasutra. These additional Five Principles are-- 

1.  Health ,Hygiene And Sanitation 
2.  Education 
3.  Assets Of Govt. Scheme 
4.  Convergence With Panchayati Raj Institution 

       5.     Sustainable Livelihood  

12. What is VO? 

Ans. Village Organization is a primary level institution and federation where 
all SHGs members are its members at the village level. 

 It is a village organization in which SHGs representatives attend 
monthly meetings. 

 It is a village level forum for the poor where all members participate 
directly and address issues which can’t be solved directly in their own 
SHGs. 

 It is a support organization to facilitate and strengthen SHGs. 
 It acts as an intermediary organization between SHGs and Federation to 

bring village level issues of the poor to Federation level forum and assist 
the members in seeking solutions. 

13. What are the Wings of a VO 

Ans. VO will consists of three wings: 

 General Body 
  Executive Committee 
 Functional Committees  

 



14. What are the eligibility criteria of a Self help Group to become a member of 
a VO? 

Ans.  

 SHGs following Panchasutra under NRLM fold and within the same 
geographical vicinity. 

 Stable and voluntary membership of members.  
 Rules and regulation for proper governance. 
 Rotation of leadership.  
 Should have functioned as an SHG for at least three to six months prior 

to joining the Village Organizations.  
 Should contribute a membership fee as agreed upon by all the members 

of the VO. 
 Based on the above, the VO can develop its own rules.  
 One SHG can have membership of one Village Organization only. 

15. What are the books of record maintained by the SHGs? 

    Ans.  

 Minutes 

 Attendance Register  
 Savings ledger 
 Cash book 
 Loan ledger 
 Individual passbook 
 General ledger 
 Mahekia pratibedon 

16. What is the condition of receiving Revolving Fund? 

Ans.    NRLM would provide a Revolving Fund (RF) support to SHGs in 
existence for a minimum period of 3/6 months and follow the norms of 
good SHGs, i.e they follow ‘Panchasutra’ 

 17. What about capital subsidy under NRLM? 



Ans.   No Capital Subsidy will be sanctioned to any SHG from the date of 
implementation of NRLM.  

18. What is the provision of interest subvention under NRLM? 

Ans. NRLM has a provision for interest subvention, to cover the 
difference between the Lending Rate of the banks and 7%, on all credit 
from the banks/ financial institutions availed by women SHGs, for a 
maximum of Rs 3,00,000 per SHG.  

19. How many intensive blocks and Districts are there under ASRLMS? 

Ans. Total Intensive Blocks :         88 

Total Intensive Districts  :    14  

 

20.What are the functions of the group? 

Ans. SHGs are affinity-based savings and credit groups to begin with. They 
offer solidarity. They provide microfinance services – savings, credit, bank 
linkages, insurance, remittances, equity etc. They also offer collectivization 
and group activities. The SHGs offer social security and social action in 
various fronts including health, nutrition, food, gender, convergence etc., 
directly or through their federations 

21.What is the role of the bookkeeper? 

Ans.The bookkeeper of the SHG is a literate member of the group or any 
literate person known to the group members. The bookkeeper is selected by the 
SHG members and is trained in SHG bookkeeping. A SHG has 4-7 books – 
member passbook, minutes book, attendance and savings book, cash book, 
loan ledger, activity/enterprise book(s) etc 

22.What is the role of the SHG leader? 

Ans. The SHG leaders motivate the SHG to follow the Panchasutra. They serve 
as the link between the SHG and other institutions such as banks 
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23. Is NRLM only for women? 

Ans. NRLM’s priority is to reach out to the poorest, most vulnerable and 
marginalized. It begins with targeting women and they are considered as 
representatives of their households. In case of extremely vulnerable persons 
like Persons with Disabilities (PWDs), elders etc., NRLM mobilizes both men 
and women. Further, other interventions of NRLM like Rural Self Employment 
Training Institutes (RSETIs), Aajeevika Skills would reach out to poor in 
general. 

24.Will Aajeevika strengthen all existing SHGs and federations of the poor? 

Ans. There are existing institutions of the poor women formed by Government 
efforts and efforts of NGOs. NRLM would strengthen all existing institutions 
of the poor in a partnership mode. All NRLM compliant institutions would be 
eligible institutions would receive funds like revolving fund, community 
investment fund and interest subvention 

25.How many blocks is NRLM being implemented in? 

Ans. NRLM is presently working in 1009 blocks in an ‘intensive’ mode. Of 
these, 50 blocks are being developed as resource blocks to create local human 
and social capital (IoPs, internal Community Resource Persons (CRPs) etc.) 
that would support in implementing NRLM in other blocks. The 
implementation in resource blocks is supported by National Resource 
Organisations (NROs) such as SERP (AP), Jeevika (Bihar), Kudumbashree 
(Kerala) etc. In about 50 blocks, NRLM is partnering with existing Federations 
and NGOs to saturate the block. In the remaining intensive blocks, the NRLM 
is fielding its field implementation teams. 

NRLM’s presence in the remaining blocks in the country, referred as non-
intensive blocks, is limited to the extent of supporting the existing 
mobilization, strengthening the existing institutions, providing revolving fund 
and bank linkages, and taking up other activities in a limited way 

26.How are partners taken aboard in NRLM? 

Ans. NRLM works with a variety of organizations for various purposes. It has 
identified the SRLMs of certain states (AP, Kerala and Bihar) and NROs for 
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implementation support. It has identified National Support Organisations 
(NSOs) such as PRADAN to provide thematic support. NRLM has also forged 
partnerships with Capacity Building Agencies (CBAs) and Academic and 
Management Institutes to meet its capacity building and technical assistance 
needs. It has also entered into partnerships with CBOs and NGOs to 
implement the programme in certain blocks of the country. The NRLPS 
identifies and empanels these organizations while the SRLMs take their 
services directly. SRLMs also identify and partner with various partner 
organizations on their own 

27.How are the SHGs supported under NRLM? 

Ans. Support to the SHGs of poor is in terms of knowledge, skills, funds, bank 
linkages and interest subvention. NRLM ensures that the poor are provided 
with the requisite knowledge and skills to the members, the leaders and the 
bookkeepers of the SHGs for: managing their institutions, enhancing their 
credit absorption capacity and credit worthiness, linking up with markets, 
managing their existing livelihoods, etc. 

A multi-pronged approach is envisaged for continuous capacity building of the 
targeted families, SHGs, their federations, government functionaries, bankers, 
NGOs and other key stakeholders 

28.What is the Financial Assistance provided to CBOs under NRLM? 

Ans. Financial assistance in form of Revolving Fund, Vulnerability Reduction 
Fund, and Community Investment Fund is provided to the CBOs. NRLM does 
not provide direct financial support to individual members 

29.What other measures has NRLM taken towards Financial Inclusion? 

NRLM facilitates the SHGs to open and operate bank accounts and bank 
linkages. It also facilitates access to insurance to members. It is encouraging 
individual members too to open bank accounts. 

30.What is a Micro plan of an SHG? 

Ans.Micro planning is a process where members are encouraged to recognize, 
understand and evaluate their resources; analyze challenges they face; identify 
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needs and make future plans to overcome vulnerabilities by making optimum 
utilization of resources and fostering convergences. The SHGs receive their CIF 
only on developing their micro plans or microcredit plans 

31.What is Aajeevika Skills Development Programme (ASDP)? 

Ans. ASDP, Aajeevika Skills, gives young people from poor communities an 
opportunity to upgrade their skills and enter the skilled work force in growing 
sectors of the economy. Skill Training and Placement projects are run in 
partnership with public, private, non-government and/or community 
organizations. 

32.Who will be eligible to be selected for Skills and Placement under ASDP? 

Ans. Trainees between the age of 18-35 yrs and who belong to a rural poor 
household [that has been identified as being poor following the participatory 
identification of the poor (PIP) process undertaken as part of Aaajevika are 
eligible under ASDP. Till such time PIP is completed, BPL status or vetting by 
Gram Panchayat saying the candidate is from poor background, would suffice 
for being eligible for this selection under Skills and Placement under ASDP. 

33.What are PIAs? 

Ans. PIAs (Project Implementing Agencies) are for profit or not-for-profit 
registered entities identified by ASDP for skilling and placing the identified 
youth in various sectors as per their interest 

34.What kind of training and support is available under the Aajeevika Skills? 

Ans. Youth identified under the programme get skilled in wide range of trades, 
including IT and soft skills. After training and placement, support is provided 
in terms of finding accommodation, opening a bank account when placed 
outside the home district and counseling at workplace. 

35.Is there any self-employment generation component in Aajeevika? 

Ans. Aajeevika is encouraging public sector banks to set up Rural Self 
Employment Training Institutes (RSETIs) in all districts of the country on line 
lines of Rural Development Self-Employment Institute (RUDSETI) model for 
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promoting self-employment. National Academy of RUDSETIs is supporting 
RSETIs in this effort. RSETIs provide self-employment training and link the 
candidates with bank loans for taking up self-employment. NRLM provides the 
costs of the training to RSETI 

36.How does NRLM support farm-based livelihoods? 

Ans. Mahila Kisan Sashaktikaran Pariyojana (MKSP), launched in 2010-11, is a 
special programme for livelihood enhancement under NRLM. It is a concerted 
effort to recognize the role of women in agriculture and an investment is being 
made to enhance their capacities and increase their income. The MKSP has 
two streams – Agriculture (and Livestock) and NTFP (Non-timber Forest 
Produce) 

                                                                                                 

Frequently Asked Questions On National 

Social Assistance Programme:: 

                               Ramen Deka, E.C., SIPRD, Nalbari  

1. What does NSAP stand for? 

# National Social Assistance Programme 

2. When was it launched? 

# It was launched on 15th of August, 1995. 

3. Why NSAP? 

#    Article 41 of the constitution of India directs the 

State to provide public assistance to its citizens in case 
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of unemployment, old age, sickness and disablement as 

well as in other cases of undeserved want, within the 

limit of the State’s economic capacity and 

development. In compliance of these directions, Govt. 

of India introduces on Independence Day, 1995 the 

National Social Assistance Programme (NSAP). 

4. What were the schemes that NSAP started with? 

# The NSAP initially had the following three 

components/schemes :- 

 

a. National Old Age Pension Scheme (NOAPS) 

b. National Family Benefit Scheme (NFBS) 

c. National Maternity Benefit Scheme (NMBS)  

5. When  was NMBS transferred to the Deptt. Of 

Family Welfare? 

# NMBS was transferred to the Deptt. Of Family 

Welfare to become part and parcel of the Population 

Stabilization Programme w.e.f. 1.4.2001 

6. When was Annapurna scheme introduced? 



# On 1st of April, 2000. 

7. Who sponsors NSAP? 

# NSAP is sponsored totally by the Central 

Government. 

8. Who are eligible to get benefited under NSAP? 

# Along with other scheme specific criteria, a person  

need to be from a BPL household to get benefited under 

NSAP. 

 

 

9. Who are the persons to get special priority while 

coming in the coverage under NSAP? 

# They are from vulnerable groups like manual 

scavengers, persons affected by leprosy, AIDS, Cancer, 

TB, and other serious ailments, bonded labourers, 

families affected due to natural or man – made disaster 

etc. Transgender , Dwarfs who fulfil the eligibility 

criteria must also be included. 

10. What is the provision for those persons who have 

no eligibility certificate to come under coverage?  



# States may device methods for certification by local 

governments, if documents are not available with the 

eligible person to establish their eligibility. 

11. What are present components of NSAP? 

# The NSAP at present includes five sub-schemes as its 

components:- 

A. Indira Gandhi Old Age Pension Scheme 

(IGNOAPS) 

 

 

B. Indira Gandhi National Widow Pension Scheme 

(IGNWPS).  

C. Indira Gandhi National Disability Pension 

Scheme (IGNDPS) 

D. National Family Benefit Scheme (NFBS) 

E. Annapurna Scheme 

12. What are the criteria to get benefited under 

IGNOAPS? 



# The IGNOAPS is applicable for person who live below 

the poverty line (BPL) & 

The eligible age for IGNOAPS is 60 years. 

13. What is the amount of assistance from Central 

Government for a beneficiary under IGNOAPS? 

# The amount of old age pension is Rs. 200 per month 

for person between 60-79 years. For persons who are 

80 years and above the pension is Rs. 500 per month.  

 

 

14. What are the criteria to get benefited under 

IGNWPS? 

#The IGNWPS provides a pension to widow who live 

below the poverty line (BPL) & 

The widow must be in the age group of 40-79 years. 

15. What is the amount of assistance from Central 

Government for a beneficiary under IGNWPS? 

# The amount of pension under the Scheme is Rs. 300 

per month.  



After attaining the age of 80 years the beneficiary will 

get Rs. 500/- per month. 

16. What are the criteria to get benefited under 

IGNDPS? 

# The IGNDPS provides a pension to physically/ 

mentally handicapped who live below the poverty line 

(BPL) & 

The IGNDPS is applicable to persons with severe or 

multiple disabilities only. The disability level has to be 

80% . 

 

Dwarfs will also be an eligible category for this pension  

17. What is the amount of assistance from Central 

Government for a beneficiary under IGNDPS? 

# The amount of pension under the Scheme is Rs. 300 

per month from the age of 18 years.  

After attaining the age of 80 years the beneficiary will 

get Rs. 500/- per month.  

18. What are the criteria to get benefited under NFBS? 



# The NFBS provides a pension to the household in 

case of death of primary bread earner, whether male or 

female who live below the poverty line (BPL).  

His/ Her death must occur in the age group of 18-59. 

19. What is the amount of assistance from Central 

Government for a beneficiary under NFBS? 

# The amount of assistance under the Scheme is Rs. 

20,000 both in case of natural or accidental death.  

 

 

 

20. How you define the term “household” in NFBS? 

# The term “household”, in case of death of married 

adult would include spouse, minor children, unmarried 

daughter and dependent parents.  

The term “household”, in case of death of unmarried 

adult would include minor brother/sister and 

dependent parents.  

21. What is the provision under Annapurna? 



# This scheme aims at providing food security to meet 

the requirement of those destitute senior citizens of 

age group of 60 or above and who though eligible 

remained uncovered under NOAPS. Under the scheme, 

10 kg of food grains (Wheat or Rice) per month is 

provided free of cost to the beneficiary.  

22. What are the norms for Central assistance under 

NSAP? 

# i.  Central assistance to State/UTs is determined on 

the basis of BPL population of the State. 

 

 

ii. Population figures as per the census 2001 and 

poverty ratio determined by the Planning Commission 

have been taken into account.  

iii. In view of the limitation of fund available, if there 

are more deserving beneficiaries, the State has the 

option to give them pension from its own resources   



iv. States are strongly urged to provide an additional 

amount at least an equivalent amount to the 

assistance provided by the Central Government  

23. Can anyone get the benefit of NSAP even if he/she 

does not belong to a BPL household? 

# Yes, widows suffering from AIDS will be considered 

under NSAP even if not from BPL category but-  

      should not have a government job or    

      should not owned 5 acres or more of land or 

      should not owned a four wheeler for own use  

24.Is there any provision to include a person under 

NSAP who does not figure in the BPL list? 

 

# If an eligible person's name does not figure in the BPL 

list, he/she should not be left out . 

Following the directions of the Hon’ble Supreme Court 

of India W.P. no. 196 of 2001, the deserving person’s 

eligibility should be established and included in the 

select list. 



25. How new eligible people get sanction after 

application? 

#Every State shall designate ‘Sanctioning Authority’ at 

the appropriate level-Municipality/Block Level. After 

receipt of applications which are verified and 

recommended by the Gram Sabha/Ward 

Committee/Area Sabha, the sanctioning authority will 

convey approval to the applicant in the form of a 

sanction order with a copy to Gram 

Panchayat/Municipality concerned.  

26. What is the time limit for processing a application? 

# The time for processing of application from the time 

of receipt till sanction or rejection should not exceed 

60 days. 

 

27. What is the timeline for different processes relating 

to schemes of NSAP? 

# Timeline for different processes relating to schemes 

of NSAP: 



 Verification after submission of application (15 

days)  

 Gram/Ward Sabha (20 days)  

 Gram Panchayat/ Municipality (15 days)  

 Sanction of Pension (10 days)  

 Time period for disposals of appeals (15 days)  

 Time period for disposal of second appeal (15days)  

28. What is the percentage of funds that can be used 

for administrative purposes by States/UTs? 

# 3% of the funds allotted to a State/UT may be used 

for administrative expenses. 

29. What is the provision for the benefit of an 

infirm/old beneficiary while collecting the pension? 

 

# There is a provision for assurance that an infirm/old 

beneficiary will not have to travel more than 3 kms to 

access his/her pension amount. 

30.  Is there any provision for door step delivery of 

pensions? 



# Postal Money Order ensures door step delivery of 

pensions and can be used where beneficiaries prefer 

that mode. 

31. What is NSAP-MIS? 

# NSAP-MIS is a software, which is transaction/work-

flow based fund management system for all States and 

UTs developed by the Ministry. 

32. What are the committees for the purpose of 

monitoring and evaluation under NSAP? 

# For the purpose of monitoring and evaluation 

following are the Advisory committees at different 

levels-- 

1. National Social Assistance Advisory        

Committee (NSAAC) 

  

        2. State Level Committee 

 3 .District Level Committee  

 



33. Who will be responsible for implementation, 

monitoring and evaluation of the program within the 

District? 

# The DLC will be responsible for implementation, 

monitoring and evaluation of the program within the 

district. 

34. Who are the members of DLC?  

#DLC may be headed by Chairperson, Zilla Parishad/ 

DC/ CEO, four independent experts and 

representatives of NGOs . 

35. Who will conduct social audit under NSAP? 

# Social Audit is to be conducted by the Gram 

Sabha/Ward Committee. Social Audit under NSAP 

should be held atleast once in every six months. 

 

 

36. What are the permissible Activities under 

administrative expenses ? 

# Activities permissible under administrative expenses:  



A. Printing and distribution of Pension Passbook, 

printing of application forms  

B. Organizing Camps for issue of disability 

certificates to disability pension beneficiaries 

C. 1% of the Administrative Expenses may be 

earmarked for awareness generation activities. 

d. Training –Nodal officers, officials of PRIs, Urban 

local bodies, NGOs etc. 

e. Impact assessment  

f. MIS 

g. Quality Supervision  

h. Operational Expenses  

37. What are the activities not permissible under 

administrative expenses? 

 

# Activities not permissible under administrative 

expenses:  



A. Salaries/ Remunerations/ Honorarium of 

functionaries already engaged by Govt./ PRIs/ 

Municipalities/ any other implementing agency  

B. Purchase of new vehicles  

C. Civil Works  

 38. Under administrative charges one time expenses 

are allowed on which of the items? 

# Under administrative charges one time expenses 

are allowed on following items: 

A. Augmentation of computational facilities at the 

Block Level . 

B. Almirahs  for record – keeping and functional 

furniture. 

39. What are the other benefits that may come to the 

beneficiaries of NSAP due to convergence?  

 

 

# Following are the assured benefits resulting from 

convergence: 



i. Women may be enrolled in SHGs of NRLM/NULM. 

ii. Benefit of Food Security. 

iii. Training under Ajeevika Skills Program. 

iv. May be enrolled for benefits under RSBY. 

v. Benefits of Aam Admi Bima Yojana. 

 

 

FREQUENTLY ASKED QUESTIONS ON 

PMAY-G 

                                           Ramen Deka  

E.C., SIPRD, Nalbari 

1. What is PMAY-G? 

Ans:- PMAY-G is the restructured form of IAY, a government 

housing scheme that aims to provide a pucca house with basic 

amenities to all houseless households and households living in 

kutcha and dilapidated house by 2022. 

2. Who are eligible to get assistance under PMAY-G? 

Ans:- All the houseless and households living in Zero,One or Two 

room houses with kutcha wall and kuctcha roof as per SECC data, 



subject to the exclusion process are eligible to get assistance under 

PMAY-G. 

3. What is the definition of a kutcha wall? 

Ans:- Kutcha wall are those where the material used for wall is 

Grass/thatch/bamboo or plastic/polythene or mud/unburnt brick or 

wood or stone, not packed with mortar. 

4. What is the definition of a Kutcha roof? 

Ans:- Kutcha roof are those where the material used for roof is 

Grass/thatch/bamboo/wood/mud or plastic/polythene or handmade 

tiles. 

5. What are the five automatic inclusion criteria under PMAY-G? 

Ans:-  i.  Households without shelter 

           ii. Destitute / living on alms 

                iii. Manual scavengers 

              iv. Primitive Tribal Groups 

              v. Legally released bonded laborer 

6.    What are the deprivation parameters under PMAY-G? 

Ans:- i.  No adult member between the ages of 16 and 59 

ii. Female headed households with no adult male                    

member between 16 and 59  

           iii. Households with no literate adult above 25 years  



           iv. Households with disabled member and no able              

bodied adult member    

v. Landless households deriving a major part of their     

income from manual casual labour. 

 

7. What is the unit size of a house under PMAY-G? 

Ans:- The minimum size of a house is to be 25 square meter, 

including a dedicated area for hygienic cooking. 

8. What is the unit cost of PMAY-G house for Assam? 

Ans:- Rs. 1.3 Lacs 

9. What are the other schemes with which PMAY-G has been 

converged? 

Ans:- SBM-G, MGNREGA, DDUGJY, PMUY , NBCP and NRDWP. 

10. What is the amount of assistance under SBM-G/MGNREGA for 

IHHL to a PMAY-G beneficiary? 

Ans:- Rs. 12000.00 

11. For how many days a household is entitled to receive wage 

employment under MGNREGA during the construction of his 

PMAY-G house?  

Ans:- Maximum 95 days  

12. Who will bear the cost of training and certification of masons; 

social audit and IEC activities under PMAY-G? 



Ans:- All these costs will be covered under the 4% of 

administrative expenses. 

13. What is the target percentage for SC/ST under PMAY-G at 

National Level? 

Ans:- 60% 

14. Is there any provision to fulfill the target after covering the 

eligible HHs of SC/ST? 

Ans:- In that case the target would be allocated to beneficiaries 

from “Other” categories included in the Permanent Wait List 

drawn from SECC 2011. 

15. What is the percentage of fund earmarked for Minorities at the 

National Level? 

Ans:- 15% 

16. What is the percentage of beneficiaries that the States may 

ensure from persons with disabilities to assist under PMAY-G? 

Ans:- 3% 

17. How many installments are to be received by the HHs under 

PMAY-G ? 

Ans:- 3 installments- ( In Assam the size of the installments are- 

1st installment Rs. 32500.00; 2nd installment Rs. 78000.00 and 3rd 

installment Rs. 19500.00) 

18. What are the 7 stages/levels of constructing a house under 

PMAY-G? 



Ans:- a. House sanction 

           b. Foundation 

           c. Plinth 

           d. Windowsill 

           e. Lintel 

           f. Roofcast 

           g. Completed 

19.    Who will construct the houses for old and disabled 

beneficiaries? 

Ans:- Some of these houses can be taken up as a part of mason 

training programme; the remaining can be constructed with the 

assistance from Gram Panchayats or ground level programme 

functionaries. 

20. What is the convergence plan of  PMAY-G with MGNREGA in 

regards to wage payment ? 

Ans.  For hill State like Assam 95 persondays unskilled wage 

employment at the current rate to a PMAY-G beneficiary for 

construction of his house in convergence with MGNREGA is 

mandatory. Server to server to integration between two MIS – 

AwasSoft and NREGA Soft has been developed so that work for 

construction of house is generated on NREGASoft automatically 

once the sanction of house is issued on AwaasSoft.  

21. What is AWAASSoft MIS ? 



Ans. AwaasSoft is a local language-enabled workflow-based 

transaction level Management Information System in place to 

facilitate e-governance of PMAY-G. The System has been prepared 

and deployed at http://iay.nic.in by NIC in collaboration with 

Ministry of Rural Development. The System is designed for all 

stakeholders of PMAY-G including the beneficiary. The portal 

http://iay.nic.in is accessible to all including the 

national/international community. 

22. Is there a provision for Social Audit under PMAY-G? 

Ans. Yes, formal Social Audit is to be conducted in every Gram 

Panchayat at least once in a year, involving a mandatory review of 

all aspects. 

23. What is the provision for production of building materials to be 

used in PMAY-G in convergence with MGNREGA ? 

Ans. The State / UT may take up production of building materials 

like bricks, stabilized mud blocks, fly ash bricks etc through 

convergence with MGNREGA for this purpose. 

24. Is there any provision for rehabilitation of families affected by 

natural calamities, riots, violence etc.? 

Ans. 5% of PMAY-G allocation is retained at the Central level as 

Reserve Fund. State Governments/UTs are required to submit 

proposals for Special Projects for utilizing the Reserve Fund for the 

purpose mentioned above. 

25. Is there any provision under IAY to help acquire plots for 

construction of houses? 



Ans. Yes, there is a provision for acquiring plot by an PMAY-G 

beneficiary cost of which will be shared by Centre and State in the 

ratio of 50:50. The District Collector should identify public lands 

available in the habitations and allot them to the eligible landless. In 

case public land is not available the required land may be purchased 

by following the procedure prescribed by the State Government. If 

this is not possible, land acquisition may be undertaken as the last 

resort. 

26. Who will construct the houses? 

Ans. The construction should be carried out by the beneficiary 

himself/herself. No contractor should be involved in the construction 

of houses under PMAY-G. 

27. Is there any provision for procurement of materials from 

State/District? 

Ans. Yes, District Collector may fix rates for materials at different 

points and empanel suppliers following due procedure and intimate 

these to the beneficiaries so that they can benefit. However, the final 

choice would be that of the beneficiary. For cement, steel and similar 

items, State Government could fix the maximum price after 

negotiation with the suppliers and let the beneficiaries know of the 

details. 

28. What is the time limit for completion of house by the beneficiary? 

Ans. The construction of house should be completed within 12 

months from the date of sanctioned. 

29. What are the automatic exclusion criteria for PMAY-G ? 



    Ans. Following are the automatic exclusion criteria:- 

     1. Motorised two/three/four wheeler/ fishing boat  

2. Mechanised three/ four wheeler agricultural equipment  

3. Kisan Credit Card with credit limit of Rs.50,000 or above  

4. Household with any member as a Government employee  

5. Households with non-agricultural enterprises registered with 

the Government  

6. Any member of the family earning more than Rs.10,000 per 

month  

7. Paying income tax  

8. Paying professional tax  

9. Own a refrigerator  

10. Own landline phone  

11. Own 2.5 acres or more of irrigated land with at least one 

irrigation equipment  

12. 5 acres or more of irrigated land for two or more crop seasons 

13. Owning at least 7.5 acres of land or more with at least one 

irrigation equipment   

30. What is the provision for e- governance in PMAY-G ? 

Ans. In PMAY –G , programme implementation and monitoring shall 

be executed through end to end e- governance model. There will be 

two system for e- governance based service delivery in the scheme i.e,  



a. The PMAY-G MIS – AwaasSoft and 

b. The PMAY-G mobile application- AwaasApp. 
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